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NOTE:

ANOTHER E[EMENTOF THe TWo-whY Review
SYSTEY THT T APPRECIATE I8 THT TE PeR-
goN I8 BEING ReVIEWED BASED oN THEIR
PosTiToN DESCRIPTION. THi8 MEMS WHAT
THEY ARE HIRED T D0 I8 Wi I8 BENG
EMVEED. THIS DoES # [oT OF THINES, IN-
CJUDING ERINGING THE PoSTITON DESCRIP-
TIoN VP FoR REVIEW 48 WE[). SOMETIMES
THE TEMM MEMBER'S ROJE MAY HAVE MOR-
PHeD SINCE THEY WERE #IRED, MWD WE MAY
#VE FALJED TO UPDATE THE RESPONSIBI/I-
TIeg. SOMETIMES THEY ARE IN # CoMPLETELY
DIFFERENTROLE AND W #AVE NO Jr6TTTM/Te
BAsIE FOR THe RevIEW oN THe 21512 ONGIA
THEIR 0D PosITIoN DesCRIPTION. Tifege NG
OPPORTONIIIES REA()Y HELP CATCH MO RE= |
BOJVE GIARING #ofe8 IN THE C/ARTT
ARE PROVIDING M@ THE SETTING 0}
PECTRITONS THAT MAY #AVE GONE AWR
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